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Test Results and
Interview Guide

Candidate: Elizabeth Wantsajob
Assessment: Cook - Short Order (Spanish)
Completed: January 15, 2026

Prepared for: Sara Maple

Example Company

What's Included

* Overall Score

* Competency Summary Table

* Comparison Matrix

* Detailed Competency Results with Interview Guide

Important Note: The Cook - Short Order (Spanish) assessment measures key
factors related to high performance and tenure in this job. Attribute types
measured vary by test, but can include cognitive ability, skills, knowledge,
personality characteristics, emotional intelligence, and past behavioral history.
This report includes a one page summary, followed by detailed results with an
embedded interview guide. Note that these results should always be used as a
part of a balanced candidate selection process that includes independent
evaluation steps, such as interviews and reference checks.
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Overall
Candidate Interpretation
Elizabeth Wantsajob @ — B S—
o 25 50 &5 80 100
beth.wantsajob@gmail.com
Cook - Short Order (Spanish)
January 15, 2026
Summary: High Performance Potential Key
Potential Risk Areas ¥ Candidate Score
» Low corporate citizenship score could indicate potential for mmm Higher Risk
questionable behavior. mm | ower Risk
Competency Summary
Competency Score Interpretation

Cognitive Abilities (relates to job performance, problem-solving, ability to learn, etc.)

[

Multitasking 93 - - o —
Analytical Thinking and Attention to Detail 92 - | N
Q a5 =0 &5 & 1080

Skills/Knowledge (relates to immediate readiness)

Food Safety Fundamentals 83 — HI-—

Personality Characteristics (relates to fit with the job/team environment)

Adaptable 75 — [ | TN—-—

0 %5 =0 == A0 100
Seeks Perfection 90 s TR 5%
Corporate Citizenship 10 - ’ - - gh
Competitive 84 o EEETE— 5%
Develops Relationships 67 s TR ah
Enjoys Problem-Solving 68 s EEETE— gh
Exhibits a Positive Work Attitude 82 - TR 5h
Needs Structure 88 s TR 5%

Behavioral History (relates to performance and turnover)

History Survey - Performance 90 s T 5%
History Survey - Tenure 79 - - - E*E
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Comparison

Percentile scores indicate how the candidate compares to other test-takers within various groups. The candidate
scored equal to or better than the fraction of test-takers indicated by the percentile.

Test-Taker Group Percentile 0 10

Global 80th
North America 66th I

United States 66th

Example Company 73 d

Artificial Intelligence (Al) Generated Scores

This table includes one or more scores derived from a large language model Al query. Al-derived scores are non-
deterministic. That is, they are not precisely repeatable. Therefore, these scores should always be treated as
supplementary information and should never be used exclusively or compared to hard cutoff values.

Estimated Value Score Confidenc Interpretation

e
Job Match: Cocinero - 68 0.9 (Generic Text for Sample Report) Elizabeth Wantsajob shows
Orden corta

strong technical skills directly relevant to the bookkeeping
position, with high scores in MS Excel (82.1%), Bookkeeping
Fundamentals (65.6%), and Data Entry (67.2%) - all critical for
the primary job duties involving accounting software, data entry,
and financial record-keeping. Her Attention to Detail score
(72.6%) is also favorable for tasks requiring accuracy in figures
and document verification. However, she demonstrates
significant weaknesses in Adaptability (18.8%) and Resilience
(30.2%), which could impact her ability to handle changing
priorities and workplace stress. Her moderate scores in
Teamwork (42.1%) and Integrity (50.9%) are concerning for a
position requiring cooperative working relationships and
handling sensitive financial information. Her History Survey
scores for Performance (55.9%) and Tenure (40.8%) suggest
average past job performance and potential retention concerns.
While she has the technical capabilities to perform core
bookkeeping functions, her interpersonal and adaptability
limitations could affect overall job success, particularly in areas
requiring collaboration and handling workplace changes.
Computed on: September 28, 2025, 1:37:12 PM EDT
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Detail

Candidate: Elizabeth Wantsajob, beth.wantsajob@gmail.com

Assessment: Cook - Short Order (Spanish)

Authorized: January 15, 2026, by Sara Maple, Example Company, gamailsaram.mike@hravatar.com
Started: January 15, 2026, 9:48:40 PM EST

Completed: January 15, 2026, 9:48:40 PM EST

Overall Score: 80

Cognitive Abilities Detail

This section contains a list of job-related cognitive abilities that have been evaluated in a job-like context using
simulation technology. Studies have demonstrated that cognitive abilities are highly correlated with job performance
for many jobs. Abilities also correlate with problem-solving and the ability to learn quickly.

Detail Interview Guide

Multitasking

Score: 93
Can you tell me about any experience or education you may have that

h I helped you develop your Multitasking ability?

0 3 £ £E 50 100
Description: W W PN X W
This assessment evaluates an individual's 1 2 3 4 5
ability to multitask while performing simple No relevant Some relevance Directly relevant
tasks and simultaneously listening to stories, experience or experience or
with an emphasis on maintaining attention education education.

and processing information effectively.

Interpretation:

High scores in this area correlate with
superior performance for many jobs.

Scores indicate a very strong ability to listen
and comprehend a story while completing
tasks simultaneously. The candidate is highly
likely to excel in roles that require
multitasking.

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 4 of 17
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Score: 92
@ a5 =0 £ &) 106
Description:

This scale indicates both the capacity to think
in a thoughtful, discerning way, to solve
problems, utilize resources, analyze data,
and apply attention to detail. Individuals who
demonstrate high amounts of analytical
thinking are able to recognize patterns
rapidly, navigate through problems, and
resolve difficult problems systematically.
Individuals who demonstrate high attention to
detail produce work products that are
consistently accurate and require little
checking. They rarely forget schedule
commitments or overlook even the smallest
details.

Interpretation:

High scores in this area correlate with
superior performance for many jobs.

Able to think in a thoughtful, discerning way.
Can often solve difficult problems, plan many-
featured tasks and projects, organize multiple
resources, and analyze complex data. Able to
quickly recall and use information when
needed or appropriate. Additionally, able to
achieve a high degree of thoroughness and
accuracy in a work task. Concerned for all
areas involved. Work products require little or
no review or checking to maintain
consistency.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

Test Results and Interview Guide

Detail Interview Guide

Analytical Thinking
and Attention to Detail

How do you handle a situation when you've messed up due to

overlooking an important detail?

1 2 3

Is unable to Demonstrates the
handle the ability to admit to their
situation. error and quickly fix

the error, but didn't put
preventative systems

in place.

5
Demonstrates the
ability to admit to
their error and
quickly fix the
error, but didn't
put preventative
systems in place.

Describe a time when you were given a problem without a lot of
guidance or information. How did you handle that situation?

1
Unable to
problem solve
with ease, use a
systematic
approach, or

utilize resources.

Was not
thoughtful.

3
Demonstrates the
ability to (1) problem
solve with ease and
(2) utilize resources.
Doesn't do so
systematically. Was
thoughtful.

5
Demonstrates the
ability to (1)
problem solve
with ease, (2) use
a systematic
approach, and (3)
utilize resources.
Was thoughtful.
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Knowledge and Skills Detail

This section contains a list of job-related knowledge areas and skills that have been evaluated. Low scores in these
areas often indicate that additional learning may be required before top performance can be achieved.

Detail Interview Guide

Food Safety

Fundamentals
Score: 83 Hableme sobre algun proyecto o tarea en que haya requerido de sus
conocimientos de seguridad de los alimentos para lograr el éxito.

h ¢, Como le fue?

7 ag =0 £e &0 100
Description: e g P b i
Esta prueba evalta el conocimiento que 1 2 3 4 5
tiene el candidato de los principios y En el ejemplo no En el ejemplo los Aplicacion y
practicas de seguridad de los alimentos, con se demostré que conocimientos fueron demostracion de
objeto de determinar el nivel de capacitacion tuviera s6lo moderadamente conocimientos
que requerira para que pueda ser productivo. conocimientos o importantes o se claramente

S que éstos fuesen demostro tenerlos de relevantes.
Interpretation: necesarios manera moderada.

Candidate should achieve superior job
performance in this area with little or no
training.

Las puntuaciones indican que el candidato
cuenta con un sdlido conocimiento de los
principios y practicas de seguridad de los
alimentos. Es posible que esté listo para ser
productivo sin necesidad de capacitacion
basica o pasando de inmediato a una etapa
de capacitacion avanzada. Probablemente
sera capaz de orientar a otras personas

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 6 of 17
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Personality Characteristics Detail

This section contains a list of personality characteristics that are frequently associated with job performance.
Remember, these are not skills and do not indicate the ability to do a job. Rather, they can be used to evaluate the
candidate's fit with the general needs of the job and the organizational culture. Sample interview questions are
provided to gather more information.

Detail Interview Guide

Adaptable
Score: 75 i ) .
¢ Preferiria estar en un puesto donde el trabajo es predecible, o en uno
‘ donde las actividades estan cambiando constantemente? ;Por qué?
0 35 B £5 & 100
Description: pi g W poe
1 2 3 5

Esta escala refleja la forma en que aceptar a
una persona implica cambios frecuentes o
considerables en los requerimientos del

Se paraliza ante
el cambio, o se

Renuente y temeroso
al cambio, o parece

Se siente comodo
con el cambio,

trabajo. El hecho de cambiar los muestra vivir para el cambio. aungue siente
requerimientos de trabajo por lo regular totalmente cierto estrés o
genera estrés y presiona a una persona a relajado y ansiedad.
adaptarse. Quienes registran altas desinteresado. Normalmente es
puntuaciones por lo general tienen un buen capaz de
desempefio en condiciones de trabajo permanecer
cambiantes, mientras que quienes registran concentrado.

bajas puntuaciones pueden sentirse
abrumadas o incluso llegar a paralizarse.
Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Prefiere un ambiente dinamico de trabajo. Es

Describa alguna ocasion en el trabajo o en la escuela cuando las
cosas cambiaron tan rapido que le resulté dificil permanecer
concentrado. § Cémo se ajusto a la situacion?

capaz de permanecer enfocado y positivo Mg v N ATt
cuando ocurren cambios significativos en el L N o o
lugar de trabajo. Es bastante facil de tratar y 1 2 3 5

flexible. Disfruté del caos Puso todo de su parte, Experimento

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

generado por el
cambio
acelerado. Se
torné

pero se sintié
paralizado e incapaz
de trabajar de manera
eficiente.

mayor ansiedad,
pero trat6 de
hacer frente a los
cambios de forma

desinteresado o positiva.
negativo y esperoé Permanecio
a que las cosas concentrado.

se calmaran.
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Detail Interview Guide

Seeks Perfection

Score: 90
— H—.
] 25 £ £5 0 100
Description:

Esta escala indica el deseo que se tiene por
la precisién. Las personas que obtienen
puntuaciones altas en perfeccionismo estan
comprometidas a cumplir o exceder los
estandares de calidad y se enorgullecen de
su nivel de precision en el trabajo. Las
personas que tienen un nivel bajo de
perfeccionismo pueden ser descuidadas y
mostrar poco interés por la calidad.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Muestra altas intenciones en lograr la
perfeccion en los productos y compromisos
de trabajo. Refleja disposicion para hacer lo
que sea necesario para alcanzar el estandar
deseado de excelencia. Se enorgullece de
tener una reputacion orientada a la calidad.

Corporate Citizenship

Score: 10
' — L
0 a5 50 1 ] 100
Description:

Esta escala indica el grado en que el
comportamiento de una persona acoge el
espiritu de la mision, objetivos y estrategia
de una organizacion. Quienes obtienen altas
puntuaciones proyectan una actitud
caracterizada por la cooperacion, la
confianza y la apertura, mientras que
quienes obtienen bajas puntuaciones a
menudo cuestionan los motivos que hay
detras de las decisiones, y pueden retener
informacion, exhibir hostilidad, estar a la
defensiva o simplemente concretarse a
hacer lo estrictamente necesario para salir
de paso.

Interpretation:

The candidate's score in this area indicates
risk of a negative impact on performance for
some jobs. Additional probing is strongly
recommended.

Desconfia de la organizacion y la gerencia.

Frecuentemente asume que las ideas nuevas

o los cambios tendran un impacto individual

negativo. Puede mostrarse a la defensiva con

respecto a su propio trabajo, o mostrar
hostilidad moderada hacia la gerencia o las
politicas de la compania.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

¢ Puede describir alguna ocasién en la que haya intentado finalizar un
proyecto o tarea pero su jefe lo fren6 antes de que usted pensara que

ya estaba listo?

1
Sin énfasis en la
calidad.

3
Equilibra la calidad

con otras limitaciones.

5
Insiste en lograr
un alto grado de
calidad antes de
entregar un
trabajo.

Cuando usted realiza una tarea, ¢en qué
momento decide si es lo suficientemente
buena como para considerarla finalizada o

'lista' para el cliente?

1
Frecuentemente
es frenado por el
jefe debido a que
sus estandares
son demasiado
altos.

3
A veces es frenado,
pero no muy a
menudo.

5
Rara vez es
frenado debido a
que sabe bien
cuando algo es
suficientemente
bueno.

¢,Como se siente al formar parte de una organizacion? ¢ Cree que la
mayoria de las organizaciones tienen en cuenta los intereses de sus
empleados, o cada quien debe velar siempre por si mismo?

1
Desconfia de los
motivos

organizacionales.

Siente la
necesidad de
velar por si
mismo.

3
Apoya a la
organizacion, pero se
muestra receloso de
que puedan
aprovecharse de su
persona.

5
Acoge el civismo
corporativo. Cree
en la mision de la
organizacion.

Page 8 of 17
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Detail Interview Guide

Competitive
Score: 84
— k-
] 25 £ £5 0 100
Description:

Esta escala describe el grado al que una
persona es impulsada por el deseo de
impresionar a sus lideres y superar a sus
compainieros de trabajo. Ser competitivo
puede resultar ser tanto dafiino como util,
dependiendo del puesto de que se trate. Las
personas competitivas invierten gran parte
de su tiempo pensando en si mismas y en el
impacto que sus decisiones pueden tener
sobre ellos, y sus actos a menudo son
consecuencia de estos pensamientos, lo que
puede resultar ser el impulso que se requiere
para lograr una meta o bien afectar la
capacidad que tenga un grupo de trabajar en
equipo. En términos generales, las personas
que registran puntuaciones altas tienen un
buen desempefio en ventas y puestos
similares.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Muestra una gran motivacion ante grandes
desafios, recompensas financieras y/o
reconocimientos, asi como disposicién a
trabajar muy duro para lograr el éxito. Se
enfoca bastante en obtener logros
personales.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

¢, Se describiria a si mismo como una persona competitiva? ¢ Podria

darme un ejemplo?

1
Ejemplo no
competitivo o
carente de
consideracion por
los demas.

3
Ejemplo poco claro.
No aborda el impacto
sobre los demas.

5
Ejemplo
competitivo que
demuestra
impulso y
muestra
consideracion por
los demas.

Describa alguna ocasion en que tuvo que poner el logro de sus
objetivos por encima del apoyo a su equipo. ¢ Por qué considera que

fue justificable?

1
Justificacion por
motivos egoistas
o personales.
Muestra poco
remordimiento
por no haber
brindado apoyo a
Su equipo.

3
Muestra
remordimiento y siente
que su actitud fue
errénea.

5
Claramente
justificable, o se
vio forzado por
Sus superiores.
Lo lamenta
profundamente y
desea poder
haberlo
cambiado.

Page 9 of 17
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Detail Interview Guide

Develops
Relationships
Score: 67
0 35 =0 5 0 100
Description:

Esta escala indica el deseo que se tiene por
cultivar relaciones. Quienes registran altas
puntuaciones buscan oportunidades de
conocer personas nuevas Yy tratarlas lo
suficiente para entablar relaciones
duraderas. Quienes registran bajas
puntuaciones tienden a minimizar la
interaccion con personas que no conocen.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Cultiva relaciones de manera activa. Se
siente a gusto conociendo personas nuevas y
se muestra sensible ante los sentimientos de
los demas. Mantiene una amplia red social, y
la utiliza para lograr objetivos de trabajo.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

Describa su trabajo ideal. ¢ Le gusta trabajar cercanamente con otras
personas o prefiere trabajar solo en la mayoria de los casos?

¥ ke ik
1 2 3
Prefiere trabajar Cultiva relaciones
solo. cuando surge la

oportunidad o cuando
es necesario.

Disfruta
cultivando
relaciones.
Considera
constructivo el
trabajo en equipo.

¢, Puede describir alguna ocasién en que haya tenido que elegir entre
realizar un determinado trabajo o conservar una relacién con un amigo

o0 compaiiero de trabajo?

w ik kg

1 2 3

Antepone las A veces se debate
relaciones por entre el trabajo y las
encima de los relaciones, pero
objetivos de generalmente los
trabajo en la equilibra

mayoria de los favorablemente.
casos.

Y
5
Se centra en
realizar el trabajo,
pero hace un
esfuerzo por no

afectar sus
relaciones.

Page 10 of 17
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Solving
Score: 68

@ a5 =0 £ &) 106
Description:

Esta escala representa la disponibilidad que
tiene una persona de hacer frente a
problemas complicados de manera frecuente
o recurrente. Las personas que registran
altas puntuaciones prefieren los puestos en
los que deben enfrentar retos mentales. Los
que registran puntuaciones bajas pueden
sentirse intimidados al enfrentar
regularmente problemas complejos, o
incluso simples. Las personas con
puntuaciones mas bajas encajan mejor en
los puestos de trabajo rutinarios o
repetitivos.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Normalmente esta dispuesto a analizar y
formular soluciones a problemas complejos.
Aceptablemente confiado en su propia
capacidad de desarrollar soluciones eficaces.
Considera la resolucién de problemas como
parte primordial del perfil de su puesto,
aunque puede requerir de cierto estimulo
p?ra abordar un problema particularmente
dificil.

Exhibits a Positive

Work Attitude
Score: 82
— L
0 a5 50 1 ] 100
Description:

Para algunas personas, el trabajo es una
actividad secundaria. En otras palabras, si
se les da la oportunidad de elegir entre
tomar tiempo libre o ir a trabajar, quienes
registran puntuaciones bajas optaran por el
tiempo libre. Otorgar una baja prioridad al
trabajo podria indicar una mentalidad de 9 a
5.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Espera recibir recompensas tanto financieras
como personales a cambio de aplicar toda su
energia en el trabajo. Asimismo, disfruta
trabajando y confia en la organizacion para
avanzar en su carrera.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.
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Detail Interview Guide

Enjoys Problem-

Describa algunos de los mayores problemas que haya enfrentado en
el trabajo. ¢, Cémo los superd? ;, Como supo que ya habian quedado

resueltos?

1
Problemas mal
explicados y poca
claridad en las
acciones
adoptadas.

3
Problemas

moderadamente
complejos. Simpleza u
obviedad de las
acciones adoptadas.

5
Descripcion de
uno o varios
problemas
complejos.
Claridad y
relevancia de las
acciones
adoptadas.

¢, Coémo se siente al contar con un trabajo regular y de tener que ir a

trabajar? ¢ Es algo que disfrute hacer? ;Por qué?

1
Considera el
trabajo
Unicamente como
un medio para
obtener ingresos.
No lo disfruta. No
le importa su
reputacion
profesional.

3
Le gusta trabajar pero
en realidad no lo
disfruta. Equilibra
prioridades y energia
con otras
obligaciones.

5
Considera el
trabajo como una
de las principales
prioridades en la
vida. Disfruta
trabajando y
siempre aplica
toda su energia.
Se enorgullece de
su reputacion por
el trabajo.

Page 11 of 17
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Detail Interview Guide

Needs Structure

Score: 88
— u’
] 25 £ £5 0 100
Description:

Esta escala indica el grado al que una
persona prefiere trabajar dentro de un
ambiente ordenado, con tareas, actividades,
reglas, procesos y expectativas bien
definidas. Hay muchos puestos que
requieren de una administracion metodica y
que tienen que completarse. Por ejemplo, los
puestos tradiciones de personal directivo
intermedio requieren de sistemas de
mantenimiento y supervision, ya que en ellos
se llevan a cabo procedimientos
administrativos y registros contables.

Interpretation:

The candidate's score in this area should
contribute to enhanced overall job
performance.

Sigue las reglas al pie de la letra y de manera
consistente. Toma decisiones cuidadosa y
reflexivamente. Cumple con sus
compromisos hasta darlos por terminado. Es
capaz de crear y/o de seguir planes
detallados.

Copyright 2026, HR Avatar, Inc. All Rights Reserved.

¢ Qué clase de trabajo prefiere: uno en que sepa exactamente lo que
tiene que hacer todos los dias, o bien otro en que empiece
diariamente a trabajar en blanco y tenga que decidir qué hacer con

base en las circunstancias? ;Por qué?

1 2 &
Prefiere un Se siente igual de

ambiente de cémodo en un
trabajo dinamico ambiente de trabajo
y cambiante. bien definido que en

uno dinamico.

5
Muestra una clara
preferencia por
tareas 'y
actividades
definidas.

¢Alguna vez ha tenido que trabajar en un puesto poco o nada
estructurado, o donde nadie le haya dicho lo que tenia que hacer?

¢, Qué le gusto o disgusté de dicho puesto?

1 2 3
Gran Cierta discordancia
discordancia entre sentirse comodo
entre sentirse con la estructura y el
cémodo con la nivel de estructura del
estructura y el puesto pretendido.
nivel de
estructura del
puesto
pretendido.

5
Comodidad con la
estructura acorde
al nivel de
estructura del
puesto
pretendido.

Page 12 of 17
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Behavioral History Detail

This section evaluates answers the candidate gave concerning his or her work-related history. Studies often show that
a candidate"s past behavior often indicates his or her future behavior. Potential caution areas (if any) are specified in
each detail section.

Detail Interview Guide

History Survey -

Performance
Score: 90 Describe how your past performance makes you a good candidate for

this job.

) 25 s &5 50 100 Y Y vy
Description: 1 2 3 4 5
Evaluates elements of the candidate's past No examples or Weak connection Clear connection
work and education history to identify rationale given. between past and between past and
indications of high or low performance future. future.
potential.

< o

Interpretation:

The candidate's score indicates past
behaviors that contribute to high job
performance.

Exhibits past behaviors and achievements
that are likely to enhance job performance.

The following potential performance risk
areas were identified:

Further probing is recommended for each of
these items.

History Survey -
Tenure
Score: 79 What are some of the reasons you have left previous jobs?

- < \, < \, \_I_-._; \_I.-.,; < \,

0 25 ] £ Al 10 1 2 3 4 5

Description: Many different Circumstances for Reasonable

Evaluates a candidate's past employment reasons. Blames leaving generally rationale or

history and related factors for indications of employer. credible or somewhat circumstances

potentially low job tenure. outside control. clearly outside
oo control.

Interpretation:

The candidate's score indicates past

behaviors that contribute to above average

job performance.

Exhibits behaviors likely to result in slightly
longer than average job tenure.

The following potential performance risk
areas were identified:

Further probing is recommended for each of
these items.

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 13 of 17
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Identity Confirmation Photos
The following photos of the candidate and any identification were uploaded during the assessment session.

Photo Analysis Results

- Risk: Medium risk of cheating based on image inconsistencies
- Percent match among processed faces 100%

- Total images processed 17

- Total images with valid faces 14 (82%)

- Total pairs of faces compared 13

- Pairs in which faces matched 13 (100%)

Pre/Post-Test Photo ID Photo In-Test Error Detected (No In-Test Error Detected (No
Face Detected) Face Detected)

[

In-Test Error Detected (No
Face Detected)

In-Test Photo In-Test Photo

In-Test Photo Pre/Post-Test Photo

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 14 of 17
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Resume or CV

Summary Updated on

Motivated career professional with extensive experience in office administration and management. Proven track
record of improving efficiency, reducing costs, and enhancing office operations through strategic initiatives and
technology implementation.

Objective
| am seeking a role where | can use my many skills and my exceptional judgment and empathy for customers to
make a difference to a growing company.

Education
» Associate of Applied Science in Office Administration, Portland Community College, 2020

Experience

» General Office Clerk, Paramount Office Management, 09/2023 — Present
» Administrative Assistant, Global Enterprises Inc., 04/2021 — 08/2023
» Administrative Assistant, Innovative Business Solutions Ltd., 07/2019 — 03/2021

Other Qualifications

* Microsoft Office Specialist (MOS) Certification
 Certified Administrative Professional (CAP)
* International Association of Administrative Professionals (IAAP) Certification

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 15 of 17
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Report Preparation Notes

» Hiring decisions should never be based on a single source of information. The most effective use of this
assessment report is as a part of a multi-faceted program of candidate evaluation that includes resume review,
interviews, and reference checks.

» Overall vs Percentiles Scores: The overall score reflects the success in the test, based on the mean (average)
and standard deviation of the test scores. The percentile score reflects the percentage of test-takers who scored
equal or below this overall score. We recommend you use the Overall Score as your primary evaluation criteria.
However, percentile scores can often be useful in comparing specific candidates against one another and with a
group, such as for test takers in a certain organization or within a certain account.

* Note that comparison information is calculated based on completed instances of this assessment at that time
the assessment is scored. As additional instances are completed, the comparative data may change. You can
always update a report to the current values by clicking on 'Recalculate Percentiles' within the online results
viewing pages at www.hravatar.com.

* Most competency scores are norm-based, which means that they can be interpreted in terms of their distance
from the average or mean score. For all scales, a score equal to the mean receives a score of 65 and scores
above and below this value are set so that a score change of 15 equals one standard deviation.

» For linear competencies, higher is better across the entire scale. For these scales a score between 65 and 80
(light green) represents 0 to 1 standard deviation above the mean and a score above 80 (dark green)
represents more than one standard deviation above the mean. Similarly, a score of 50 - 65 (yellow) represents
0 to 1 standard deviation below the mean, while a score of 35 - 50 (orange) equates to 1 to 2 standard
deviations below the mean, and a score below 35 represents more than 2 standard deviations below the mean.

» This assessment makes use of data from the Occupational Information Network (O*NET), which is funded by
the U.S. Federal Government - U.S. Department of Labor/Employment and Training Administration
(USDOL/ETA) - as a primary source of occupational information. The O*NET database contains information on
hundreds of standardized and occupation-specific descriptors that are continually updated by ongoing research.
These data are used in preparing descriptive information as well as setting relative weights between
competencies used in calculating the overall score. For additional information about O*NET, visit
http://www.onetcenter.org.

* O*Net Standard Occupational Code (SOC) Used: 29-1141.00

* O*Net Version: 29.2

* Sim ID: 16290-1, Key: 0-0, Rpt: 13, Prd: 7291, Created: 2026-01-15 21:48 EST

* UA: Mozilla/5.0 (Windows NT 6.3; Trident/7.0; Touch; rv:11.0) like Gecko

Copyright 2026, HR Avatar, Inc. All Rights Reserved. Page 16 of 17



@hr avatar Test Results and Interview Guide

w |lluminating Talent

Score Calculation Detail

The following table provides a summary of how the overall score was calculated from the individual competency
scores. Competency scores are calculated on a 0-100 scale by first calculating a Z statistic based on test-taker
responses and then transforming the Z value to a scale with target mean and standard deviation. Certain
competencies have a normal score distribution where it is best to be closest to the mean. For these competencies we
modify the Z statistic by multiplying its absolute value by minus 1 for the overall score calculation. Next, to calculate
the overall score, a weighted average of all modified competency Z statistics is computed and this weighted average
is itself transformed to a Z statistic, which is then transformed to a score with the same target mean and standard
deviation. Finally outlier scores are adjusted if they are below 0 or above 100.

Competency Score How alrplied to Score Value Used Weight (%)
overa

Adaptable 75.9717 Z-Statistic 0.7314 4.2870

Seeks Perfection 90.7635 Z-Statistic 1.7176 3.9308

Corporate Citizenship 10.0000 Z-Statistic -3.6667 4.4590

Competitive 84.1717 Z-Statistic 1.2781 4.1028

Develops 67.3729 Z-Statistic 0.1582 4.3607

Relationships

Enjoys Problem- 68.4196 Z-Statistic 0.2280 4.1028

Solving

History Survey - 90.3283 Z-Statistic 1.6886 8.9847

Performance

History Survey - 79.2683 Z-Statistic 0.9512 8.9847

Tenure

Food Safety 83.1681 Z-Statistic 1.2112 35.9387

Fundamentals

Exhibits a Positive 82.5697 Z-Statistic 1.1713 4.4590

Work Attitude

Multitasking 93.4371 Not used in Overall 0.0000 0.0000

Analytical Thinking 92.4026 Z-Statistic 1.8268 12.4592

and Attention to Detail

Needs Structure 88.1981 Z-Statistic 1.5465 3.9308

Weighted Average of Competency Z-Scores: 1.0172

Mean applied to Raw Weighted Avg: 0.0000

Standard Deviation applied to Raw Weighted Avg: 1.0000

Normalized Raw Score: 1.0172

Mean: 65.0000

Standard Deviation Used: 15.0000

Final Overall Score: 80.2574
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Notes
(This area is intentionally blank - it's reserved as space for your notes.)
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